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County Percentages are based on the 2010 U.S. Census



The working group includes the Coalition of Communities of Color, APANO, Unite Oregon, 
Causa, Basic Rights Oregon, Partnership for Safety and Justice, Western States Center, and 
Oregon Voice. The 2017 report released this fall will be fourth edition of the Facing Race series, 
which highlights the legislature’s progress toward creating better outcomes and opportunities for all. 

State policy plays a critical role in ensuring that Oregon is a welcoming and inclusive place for all 
Oregonians, regardless of race, ethnicity, religion, or immigration status. The Oregon Legislature has 
come a long way toward addressing racial disparities and creating opportunities for all by passing 
important issues like increasing the minimum wage or addressing the needs of English language 
English-language learners. In 2017, Oregonians also elected a record number of minority 
representatives to the Oregon Legislature. These are signs of great progress. But, we recognize that 
we still have a long way to go to overcome Oregon’s difficult history with racial inequality and 
exclusion. The most racially diverse areas in our state continue to be in some of our most rural 
counties – Malheur, Umatilla, Morrow, Jefferson, Marion and Hood River. In fact, supporters of racial 
equity are not divided by geographic or partisan lines. Equity is a value we all share. Today, it is more 
important than ever that we stand together to protect and defend the rights of all Oregonians, while 
continuing to make sustainable and impactful investments in our state’s future prosperity

The 2017 Racial Equity Legislative Report will include legislation that has a significant impact on 
communities of color in Oregon. Positive progress toward addressing racial disparities will move the 
entire state forward. All our communities share a linked fate, and to build a fair society with full 
prosperity and social harmony, we ask lawmakers to consider the following recommendations.
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The 2017 Legislative Report on Racial Equity is a project 
of nine nonpartisan, community-based organizations 
dedicated to advancing racial equity through legislative 
advocacy.

INTRODUCTION
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JUST CAUSE EVICTION [HB 2004]:
Prohibits Landlords from terminating a tenancy without legal cause. 

RENT STABILIZATION [HB 2004]:
Repeals the statewide prohibition on city and county ordinances to stabilize rents. 
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BILL SUMMARIES
ETHNIC STUDIES [HB 2845]:
Directs ODE to convene an advisory group to develop statewide ethnic studies standards for adoption into existing statewide 
social studies standards. Requires adoption of standards and annual reporting. 

CULTURAL COMPETENCY IN HIGHER EDUCATION [HB 2864]:
Requires public institutions of higher education to provide ongoing cultural competency development opportunities, create 
standards for cultural competency and provide bi-annual reports on progress to their boards.

ESTABLISHES AN EARLY CHILDHOOD EQUITY FUND [HB 3066]:
Creates an Early Childhood Equity Fund to be used to support culturally-specific early learning and parent support programs 
with a track record of success; requires fund recipients to demonstrate outcomes that align with what research indicates are 
positive indicators leading to greater family stability and school readiness. 

REALIGN DRUG AND PROPERTY CRIME LAWS [HB 3078/SB 894]:
Reduces presumptive sentencing where appropriate and removes mandatory sentencing to avoid higher prison costs. Reinvests 
savings into intensive supervision and treatment options with proven outcomes.

FIX & PRESERVE THE FAMILY SENTENCING ALTERNATIVE [HB 3078]:
The program passed in 2015 with bipartisan support to keep children and families together. HB 3078 expands eligibility to 
include pregnant women and allows eligibility for the program to be considered as a mitigating factor in sentencing.

ENDING PROFILING [HB 2355]:
The Oregon Criminal Justice Commission will establish a system to record and capture data from officer initiated stops to 
better understand and address police profiling. Requires training. Reduces crime classification (Schedule I to Schedule II) for 
possessing of small amounts of a controlled substance and requires county supervision.

FAMILY AND MEDICAL LEAVE INSURANCE ACT [HB 3087]: 
Create a state administered paid family and medical leave insurance fund. This self-sustaining fund will provide wage replacement 
when workers need time away from work to bond with a new baby or care for themselves or a seriously ill family member.

REPRODUCTIVE HEALTH EQUITY [HB 2232]:
Establishes coverage for the full range of reproductive health services at zero out-of-pocket costs for all persons regardless of 
income, citizenship status, gender identity, or type of insurance. 



OUR COMMITMENT TO TRANSPARENCY AND 
ENGAGEMENT
CRITERIA:  To be included in the 2017 Racial Equity Report Card, a bill must be identified as 
a priority by communities of color and be explicit about addressing racial equity, reduce or 
remove institutional barriers that lead to poor outcomes in communities of color, or protect 
against racial discrimination and violence.

HOW SCORING WORKS:  Legislators will be notified of each bill that may be included in the 
2017 Legislative Report on Racial Equity. The notice will include a full explanation of our 
position. To promote fairness and full transparency, only final votes will be calculated using a 
scoring formula and excused absences will not be calculated in a legislator’s final score. 

Our goal is to encourage legislators to meaningfully engage earlier and more often with 
communities of color. By identifying and developing policy solutions that will end persistent 
racial disparities we can create better opportunities and outcomes for all, especially as our 
state becomes more racially diverse.

If you have any questions, or would like more information on legislation nominated for 
the report, please contact Amanda Manjarrez, Advocacy Director for the Coalition of 
Communities of Color at Amanda@coalitioncommunitiescolor.org or (505) 400-6513.
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